
Dear Visitors: 

 

Welcome to an open meeting of the Abington School Committee.  This is the agenda that will be 

discussed this evening.  Please note that Hearing of Visitors is included; and if you have a 

statement or question, please be kind enough to wait to be recognized by the Chair and give your 

name and address.  

 

Chris Coyle, Chair 

 

This meeting may be digitally recorded 
 

ABINGTON PUBLIC SCHOOLS 

 ABINGTON, MA 02351 

 

 MEETING OF THE ABINGTON SCHOOL COMMITTEE 

 

 TUESDAY, June 20, 2023 

 

 ABINGTON MIDDLE/HIGH SCHOOL – LIBRARY 

 

7:00 P.M. 
 

 

I. CALLING OF MEETING TO ORDER AND FLAG SALUTE 

 

II. HEARING OF VISITORS 

 

III. READING AND APPROVAL OF RECORDS 

 

 May 23, 2023 

 

IV. REPORT OF THE DIRECTOR OF CURRICULUM, INSTRUCTION & 

ASSESSMENT 

 

 Adjustment to 2023-2024 School Calendar Professional Development Schedule  

(Christopher Basta, Director of Curriculum, Instruction & Assessment)   

 

V.  PRINCIPALS’ REPORTS  

 

A. Revised Presentation of Proposed Changes to the Abington Middle School 

Student Handbook (Matthew MacCurtain, Principal and Jessica Sullivan, 

Assistant Principal) 
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B. Presentation of SY 2023-2024 School Improvement Plan for Abington Early 

Education Program (Annie Robinson, Director) 

 

C. Presentation of SY 2023-2024 School Improvement Plan for the Beaver Brook 

Elementary School (Julie Thompson, Principal) 

 

VI. REPORT OF THE SUPERINTENDENT OF SCHOOLS 

 

 Consideration of a Change in Destination for High School Travel Abroad for 2023-2024 

 

VII.  REPORT OF THE ASSISTANT SUPERINTENDENT OF SCHOOLS 

 

 Consideration of an End of the Year Budget Transfer 

 

 VIII. NEW BUSINESS AND ESTABLISHING OF NEXT SCHOOL COMMITTEE MEETING DATE 

 

August 29, 2023, at 7pm 

 

  IX. INFORMATIONAL ITEMS:  

 

A. Town of Abington- Report on agreed upon procedures over compliance                 

        applicable to Massachusetts school districts’ end-of-year financial report (Year     

        ending June 30, 2022)   
    

B. Tentative 2023-2024 School Committee Meeting Dates  
 

C. READS Collaborative-Amended Collaborative Agreement  
 

D. Acknowledgement of Hannah Tirrell - Project 351 Service Hero award recipient  
 

 

• Personnel Administration  

 

                       1. The superintendent has accepted the resignation of Ashely Cuomo as a paraprofessional      

                           within the Abington Public Schools effective at the end 2022-2023 school year.   

 

                       2. The superintendent has accepted the resignation of Eric Dimartino as a custodian within the 

                           Abington Public Schools effective at the end of the 2022-2023 school year. 

 

                      3. The superintendent has accepted the resignation of Julie Goodwin, as a cafeteria worker       

                          within the Abington Public Schools effective at the end of the 2022-2023 school year. 

 

                      4. On the recommendation of Julie Thompson Principal of Beaver Brook Elementary School,  
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                          the superintendent has approved the appointment of Tracy King as a paraprofessional           

                          effective on June 1, 2023. 

 

                      5. On the recommendation of James Robbins, Director of Students Services, the                        

                          superintendent has approved the appointment of Sarah Sylvester as .6 Adjustment                 

                          Counselor within Abington Public Schools effective in the 2023-2024 school year.  

 

                      6. On the recommendation of Jonathan Bourn, Principal, Abington High School, the                 

                          superintendent has approved the appointment of Frank Cormos as a Wellness Teacher          

                          within Abington Public Schools effective in the 2023-2024 school year.  

 

                     7.  On the recommendation of Matthew MacCurtain, Principal, Abington Middle School, the    

                          superintendent has approved the appointment of Stephen Werra as a Long-Term Substitute  

                          Wellness Teacher within Abington Public Schools effective in the 2023-2024 SY.  

 

                     8.  On the recommendation of Matthew MacCurtain, Principal, Abington Middle School, the    

                          superintendent has approved the appointment of Samanta Roach as a School Psychologist    

                          within Abington Public Schools effective in the 2023-2024 SY.  

 

                     9.  On the recommendation of Matthew MacCurtain, Principal, Abington Middle School, the    

                          superintendent has approved the appointment of Katherine Hughes as a Wellness Teacher    

                          within Abington Public Schools effective in the 2023-2024 SY.  

 

                  10.  The superintendent has approved the transfer of Susan Mullen from a grade 3 teacher at        

                         Woodsdale Elementary School to a grade 7/8 Digital Literacy /Computer Science Teacher    

                         effective in the 2023-2024 SY.  

 

                  11.  The superintendent has approved the transfer of Carol Jo Killeen for the purpose of               

                          continuing her role as a 1:1 paraprofessional from the Abington Early Education Program to 

                          the Beaver Brook Elementary school effective in the 2023-2024 SY.  

 

                 12.   The superintendent has approved the transfer of Courtney Macfadgen from a grade 2 teacher 

                         at Beaver Brook Elementary School to a 3rd grade teacher at Wooddale Elementary School.  

 

                 13.   On the recommendation of Jonathan Bourn Principal, and Peter Serino Athletic Director,      

                         Abington High School, the superintendent has appointed the following coaches for the fall    

                         of 2023-2024 SY:   

 

            Assistant Football Coach: Ed Reilly, Scott Pifer, James Daley 
     Head Freshman Coach: Mbela Kabongo 

       Assistant Freshman Coach: Tom Shepherd 
       JV/Assistant Volleyball Coach: Matt Cutter 

     Freshman Volleyball Coach Kyra Hockey 
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      JV/Assistant Boys Soccer: William Caseley 

     JV/Assistant Girls Soccer: Samantha Zina 
 

              14.  On the recommendation of Megan Tomlin, PreK Site Coordinator and Academic Program        

                     Director, the superintendent has appointed the following academic summer school staff for       

                     the summer 2023:     

                                                        STEM Teacher: Erin Murphy 

                                                    Humanities Teacher: Matt Campell 

                                                       Math Teacher: Catherine Ferris 

                                           Interdisciplinary Studies Teacher: Joseph Genest 

                                                 High School ELA Teacher: Michael Barry 

                                                     Paraprofessional: Caroline Smith 

         Paraprofessional: John Kelleher 

 

           15.  The superintendent has accepted Colleen Greenlaw’s resignation as an administrative                   

                   assistant for purposes of retirement effective June 29, 2023.  

 

           16.  On the recommendation of James Robbins, Director of Students Services Director, the                 

                  superintendent has appointed the following extended school year staff for the summer 2023:   

 

Teachers  

Jennifer Worden 

Olivia Sisoian 

Katrina Park 

Lauren Barrett 

Jen Casey 

Jill Wainwright 

Amy Grimmett 

Melissa Foley 

Matt Lyons 

Abbie Lyons 

Adrienne Whalen 

Amber McNamara 

Ashley Patterson 

Stephanie Glynn 

Charles Ellege 

Allison Dennehy 

Carolyn Bunszell 

Kaitlynn Willette 

Paraprofessionals 

Taiylor DeMarco 

Jillian Park-Paige  

Carol Jo Killeen 
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Jessica Deery 

Jeff Buckley 

Michaela Nieves 

Deb Buresh 

Cathy Martin 

Christina Fay 

Kyra Hockey 

Donna Gendreau 

Sue Harrington 

Ashley Cuomo 

Allison Walsh 

Deila Gomes 

Livia Gomes 

Administrative Assistant 

Ann Parks 

Occupational Therapist 

Megan Wright 

ABA Tutor 

Devon Malono 

Nurse 

Leeann Hesselschwerdt 

ESL Teachers 

Amy Fedrick 

Melissa Moore 

Beth Quinn 

Fraser Toomey 

 

• Dates to Remember 

 

1. Monday July 3, 2023 – Offices and buildings are closed in observance of the holiday.  

2. Wednesday July 5, 2023 – Summer program begins. 

 

X.    ADJOURNMENT 

 

 











The Abington Public School System is committed to ensuring that all of its programs and facilities are accessible to all members of the 

public.  We do not discriminate on the basis of age, color, disability, homelessness, national origin, race, religion, sex, gender identity or sexual 

orientation.  The contents of all publications are available upon request in languages other than English. 

 

 

 

 

 

DATE:   June 7, 2023 

TO:   Peter Schafer - Superintendent 

FROM:  Christopher Basta, EdD - Director of Curriculum, Instruction, & Assessment 

SUBJECT: Proposed FY24 School Calendar Revision  
 

 

Due to DESE’s recently published spring of 2024 MCAS testing dates, we will not be able to have an 

Inservice/Early Release Day on March 26, 2024, as planned on our approved FY24 School Calendar. Students 

and staff will need to be in school for a full day at the high school on March 26, 2023, to complete the 

mandated testing. As a resolution, I recommend moving the March Inservice/Early Release Day to March 19, 

2024. 

ABINGTON PUBLIC SCHOOLS 
 

“The mission of the Abington Public Schools is to provide all students 

with relevant, challenging educational experiences to prepare them to be 

engaged, responsible citizens and members of the global community.” 
 

ADMINISTRATIVE OFFICES 

1071 Washington Street 

Abington, MA 02351-2096 

www.abingtonps.org 

 

PETER SCHAFER 

SUPERINTENDENT 

 

FELICIA MOSCHELLA, Ph.D. 

ASSISTANT SUPERINTENDENT  

 

CHRISTOPHER BASTA, Ed.D. 

DIRECTOR OF CURRICULUM,  

INSTRUCTION AND ASSESSMENT 

(781) 982-2150 

FAX (781) 506-9651 

 

JAMES ROBBINS, Ed.D. 

DIRECTOR OF STUDENT SERVICES 

(781) 982-2175 

FAX (781) 506-9651 
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 2023-2024

SCHOOL CALENDAR

August and September (21) October (21) November (18)

M T W TH F M T W TH F  M T W TH F

16 17 18  

21 22 23 24 25 2 3 4 5 6  1 2 3

28 29 30 31 1 9 10 11 12 13  6 7 8 9 10

4 5 6 7 8 16 17 18 19 20  13 14 15 16 17

11 12 13 14 *15 23 24 25 26 27 20 21 22 23 24

18 19 20 21 22 30 31 27 28 29 30

**25 26 27 28 29

Aug. 16 - New Teacher Orientation

Aug. 28 - Teachers' Meetings

Aug. 29 - Professional Development for Staff

Aug. 30 - Grades 1-12 Report

Aug. 30 & 31 - AEEP/Kindergarten Orientation

Sept. 1 - No School

Sept. 4 - Labor Day - No School

Sept. 5 - AEEP/Kindergarten Begins

December (16) January (21)  February (16)

M T W TH F M T W TH F  M T W TH F

1 1 2 3 4 5  1 2

4 5 6 7 8 8 9 10 11 12  5 6 7 8 9

11 12 13 14 15 15 16 17 18 19  12 13 14 15 16

18 19 20 21 22 22 23 24 25 26  19 20 21 22 23

25 26 27 28 29 29 30 31 26 27 28 29

Jan. 1 - New Year's Day - No School

March (21) April (17)  May (22)

M T W TH F M T W TH F  M T W TH F

1 1 2 3 4 5 1 2 3

4 5 6 7 8 8 9 10 11 12  6 7 8 9 10

11 12 13 14 15 15 16 17 18 19   13 14 15 16 17

18 19 20 21 22 22 23 24 25 26  20 21 22 23 24

25 26 27 28 ***29 29 30  27 28 29 30 31

April 15 - Spring Vacation Begins

June (12)

M T W TH F 2023-2024 School Year *Rosh Hashanah begins at sundown on September 15th - School in session

3 4 5 6 7 Total 185 Days **Yom Kippur begins at sundown on September 24th - School in session

10 11 12 13 14 ***Good Friday is on March 29th - School in session

17 18 19

June 18 - Tentative Last Day of School (PreK-11) - Early Release Day (includes 5 Snow Days)

June 19 - Juneteenth - No School

Early Release Hours

AEEP - 8:20-10:55, 11:35-2:10 AEEP - 8:20-10:55, No PM Session Sept. 21 Oct. 3 Oct. 13 - AHS

BBES - 9:00-3:05 BBES - 9:00-12:00 Oct. 20 - BBES Oct. 27 - WES Nov. 3 - AMS

WES - 8:40-2:45 WES - 8:40-11:40

AMS - 7:50-2:22 AMS - 7:50-11:10

AHS - 7:25-1:57 AHS - 7:25-10:46

AEEP - 1/23 11:30am-2pm, 1/24 5-7pm BBES - 8/28 3-5pm BBES & WES - 12/8, 3/15, TBA

BBES - 10/19 5-7pm, 10/20 1-3pm WES - 8/28 4-6pm AMS - 10/20, 12/8, 2/2, 3/22, 5/10, TBA

WES - 10/26 5-7pm, 10/27 1-3pm AMS 5 & 6 - 8/28 5-7pm AHS - 10/6, 11/9, 12/15, 1/26, 3/8, 4/12, 5/17, TBA

AMS - 11/2 5-7pm, 11/3 12:05-2:35pm AMS 7 & 8 - 9/6 5-7pm

AHS - 10/12 6:30-8:30pm, 10/13 11:30-2:00pm AHS - 9/7 6:30-8:30pm AHS Grade 8 Family Info Night 10/19 - 6:30-7:30pm

AHS Graduation - June 1, 2024

May 22

Early Release Days

Feb. 16

Last DayMar. 19

Dec. 6 Jan. 11

Feb. 16 - Inservice/Early Release Day

Jan. 15 - Martin Luther King, Jr. Day - No School

Mar. 19 - Inservice/Early Release Day May 22 - Inservice/Early Release Day

May 27 - Memorial Day - No School

Progress Reported in ASPEN

Other Important Dates

Open HousesTeacher Conferences

Sept. 21 - Inservice/Early Release Day

Dec. 6 - Inservice/Early Release Day

Dec. 25 - Holiday Vacation Begins Jan. 11 - Inservice/Early Release Day

School Hours

Feb. 19 - Winter Vacation Begins

Oct. 13 - Conferences, AHS Early Release Nov. 10 - Veterans' Day Observed - No School

Oct. 19 - BBES Conferences Nov. 22 - Early Release Day

Oct. 20 - Conference, BBES Early Release Nov. 23 & 24 - Thanksgiving - No School

Oct. 26 - WES Conferences

Oct. 27 - Conferences, WES Early Release

Oct. 3 - Inservice/Early Release Day Nov. 1 - Teacher Inservice - No School

Oct. 9 - Columbus Day - No School Nov. 2 - AMS Conferences

Oct. 12 - AHS Conferences Nov. 3 - Conferences, AMS Early Release



ABINGTON PUBLIC SCHOOLS

 2023-2024

SCHOOL CALENDAR

Aug. 16 - New Teacher Orientation

Aug. 28 - Teachers' Meetings

Aug. 29 - Professional Development for Staff

Aug. 30 - Grades 1-12 Report

Aug. 30 & 31 AEEP/Kindergarten Orientation

Sept. 1 - No School

Sept. 4 - Labor Day - No School

Sept. 5 - AEEP/Kindergarten Begins

Jan. 1 - New Year's Day - No School

Jan. 15 - Dr. Martin Luther King, Jr. Day - No School

April 15 - Spring Vacation Begins

June 18 - Tentative Last Day of School (Grades AEEP-11) - Early Release Day

June 19 - Juneteenth - No School

Total 185 Days Includes 5 Snow Days

2023-2024 School Year

Nov. 22 - Early Release Day

Oct. 9 - Columbus Day - No School

Oct. 12 - AHS Conferences

Oct. 13 - Conferences, AHS Early Release

Oct. 19 - BBES Conferences

Oct. 20 - Conferences, BBES Early Release

Mar. 19 - Inservice/Early Release Day

May 22 - Inservice/Early Release Day

May 27 - Memorial Day - No School

Nov. 23 & 24 - Thanksgiving - No School

Dec. 6 - Inservice/Early Release Day

Dec. 25 - Holiday Vacation Begins

Jan. 11 - Inservice/Early Release Day

Feb. 19 - Winter Vacation Begins

Feb. 16 - Inservice/Early Release Day

Nov. 10 - Veterans' Day Observed - No School

Oct. 26 - WES Conferences

Oct. 27 - Conferences, WES Early Release

Nov. 1 - Teacher Inservice - No School

Nov. 2 - AMS Conferences

Nov. 3 - Conferences, AMS Early Release

Oct. 3 - Inservice/Early Release Day

Sept. 22 - Inservice/Early Release Day



The Abington Public School System is committed to ensuring that all of its programs and facilities are accessible to all members of 
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ABINGTON MIDDLE SCHOOL 

201 Gliniewicz Way 

Abington, Massachusetts 02351  

www.abingtonps.org  

(781) 982-2170 Fax (781) 982-2173 

 

 
 
 
 

Peter, 

 

The AMS School Council is recommending the following change to the dress code. This is the only substantive change to 

the AMS Student Handbook. 

 

 CURRENT LANGUAGE: 

 

 

Dress Code  

Abington Middle School takes great pride in the appears and behavior of its students.  Our school dress code is governed 

by health, safety, and the protection of school property.  All students are expected to come to school dressed neatly, 

cleanly, appropriately and modestly.   

Standards of dress for students shall comply with the following:  

1. Clothing shall not be provocative, distracting, obscene or hazardous.  Any apparel that makes reference to 

violence, drugs, alcohol, sex or profanity is not considered appropriate school attire.  

2. Bare midriffs, see-through garments, halter tops, spaghetti straps, low-cut blouses, tube tops, bathing suits, 

pajamas, pajama pants or slippers are not to be worn to school.  

3. Shorts and skirts must be equal in length or longer than the end of the student’s fingers when their arms are held 

loosely by their side.   

4. Students are allowed to wear hats in the school building during school hours.  

5. Students are not allowed to wear outerwear within the building during school hours.  Coats and jackets are not to 

be worn during the school day.  Sweatshirts, sweaters, fleece tops and blazers are permitted.  ALL 

JACKETS, AND COATS NEED TO REMAIN IN THE STUDENT’S LOCKER.  

 

 

 

To: Peter Schafer, Supt of Schools 

From: Matthew MacCurtain, Principal 

CC: Jessica Sullivan 

Date: 6/12/2023 

Re: AMS Handbook Changes 

 
 

 
 

  
 MATTHEW MAC CURTAIN 

PRINCIPAL 
 

JESSICA SULLIVAN 

ASSISTANT PRINCIPAL 

 

CAROLINE MCDERMOD 

GUIDANCE  

(781) 982-2172 
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RECOMMENDED DRESS CODE LANGUAGE 

 

 

The responsibility for the dress and appearance of the students will rest with individual students and parents/guardians. 

They have the right to determine how the student will dress providing that attire is not destructive to school property, 

complies with requirements for health and safety, and does not cause disorder or disruption. The administration is 

authorized to take action in instances where individual dress does not meet the stated requirements above. Examples of 

such clothing may include messages advocating violence, gangs, weapons, alcohol, drugs, illegal behavior or expressing 

hate speech, vulgarity, and/or slurs or derogatory images of individuals based upon sex, gender, religion, race, ethnicity, 

disability, sexual orientation, and/ or protected status. This Dress Code shall not be enforced to the extent that it conflicts 

with religious observance or a documented medical condition. 

 

 



   

 

   

 

 
 

ABINGTON EARLY EDUCATION PROGRAM 
 
 SCHOOL IMPROVEMENT PLAN  
 2023-2024 
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Abington Early Education Program School Council Members 
 

Chairperson:  Annie Robinson, Abington Early Education Program Director 
Staff Representatives: Susan Keady, Kacie Griggs (Year 1) 

Parent Representative:  Sarah Gagliard, Jessica Murphy, Secretary (Year 1) 
School Committee Representative to AEEP: Julie Groom 

 

 

 

 

 

 

 

 

 

 

 

 



   

 

   

 

 

 

 

 

The mission of the Abington Public Schools is to provide all students with relevant, 
challenging educational experiences to prepare them to be engaged, responsible 
citizens and members of the global community. 

District Guiding Principles:         

We believe in… 

o making decisions in the best interests of students. 

o supporting all students in achieving success. 

o fostering the physical, intellectual, technological, social, emotional, and artistic development of our students. 

o creating a safe, tolerant, supportive, organized, and equitable learning environment. 

o providing challenging educational experiences that build character. 

o developing self-discipline and personal responsibility. 

o promoting creativity, problem solving, effective communication, and critical thinking skills. 

o cultivating the educational partnership among home, school, and community. 

o nurturing a culture of collaboration, collegiality, and mutual respect. 

o encouraging staff initiative and innovation. 

o implementing professional development that is essential for effective instruction and improved student learning. 

o reviewing and updating curriculum, instruction, and assessment in a regular cycle. 

o recognizing that effective and appropriate technology is essential for teaching and learning. 

o inspiring all students to become life-long learners. 

 



   

 

   

 

 

 

 

Summary of Previous Goals: 

Goal 1: Continue to identify and implement developmentally appropriate curricular materials 

and activities to differentiate instruction between the preschool and prekindergarten levels 

• Reviewed Guidelines for Preschool Learning Experiences 

• Identified current thematic units and mapped standards 

• Professional development inservice with Director of Curriculum, Instruction and Assessment 

• Selected Prime standards for AEEP  

• Technology Specialist in classrooms weekly to support use of new technology 

Goal 2: Continue to expand the opportunities afforded by the co-located preschool, middle 

school, and high school at 201 Gliniewicz Way 

• Reinstituted the high school intern program- to support 12 students 

• Attended dress rehearsals for AHS holiday concert 

• Utilize high school gymnasium to support gross motor development 

• High school students volunteer during gym time as schedules allow 

• Use of field facilities for end of year celebrations 

Goal 3: Provide ongoing opportunities to teach and reinforce good citizenship, social skills, 

resilience, core values 

• Social Work intern 2-3 days/week to support children and families 

• Daily explicit instruction with a focus on social skills development 



   

 

   

 

  

 

 

Goal 4: Strengthen parent and community involvement and engagement 

• Monthly newsletters shared with all families 

• AEEP Facebook page with photos of daily life at AEEP 

• Family end of year celebrations 

• Ongoing communication between classroom teachers, related service providers and home 

• Ongoing outreach/consultation to private preschools  

• Ongoing coordination of services with early intervention providers 

• Monthly librarian visits from Abington Public Library 

 

 

 

 

 

 

 

 

 

 



   

 

   

 

 

 

AEEP School Improvement Goals 2023-2024 

Goal 1 Investigate and pilot thematic units of study utilizing developmentally appropriate, evidence based 
curricular materials and activities integrating available technology into daily instructional practice with 
consistency across classrooms 

Goal 2 Maximize the opportunities and resources afforded by the co-located preschool, middle school and high 
school at 201 Gliniewicz Way and strengthen parent and community engagement 

Goal 3 Explore opportunities for early education accreditation 

Goal 4 Monitor and improve safety of physical environment and processes - pick up/drop off; parking 

 

 

 

 

 

 



   

 

   

 

 

 

ABINGTON EARLY EDUCATION PROGRAM: SCHOOL IMPROVEMENT GOAL #1 

GOAL #1: Investigate and pilot thematic units of study utilizing developmentally appropriate, evidence based curricular materials 

and activities integrating available technology into daily instructional practice with consistency across classrooms (District Goals: 

Teaching and Learning; Technology) 

Activity/Professional Development Responsible Party Indicator of Accomplishment Anticipated Date of 

Completion 

1. Identify two thematic units with 

AEEP Prime standards related to 

each unit 

AEEP Director 

Professional Staff 

*Curriculum Template initiated November 2023 

2. Develop activities/ identify 

vocabulary (math, ela, motor, 

social) with identified standards 

AEEP Director 

Professional Staff 

*Curriculum Template complete February 2024 

3. Identify/implement/trial 

progress monitoring tool  

AEEP Director 

Professional Staff 

 

*Specified tool;  

*Data collection form start/end of unit for 

trial 

March /April 2024  

4. Pilot first units across partnered 

classrooms 

AEEP Professional 

Staff 

*Partnered classrooms implement month 

long thematic units  

March/April 2024 

5. Identify available technology 

resources relative to each unit; 

low to high tech 

AEEP Professional 

Staff Technology 

Specialist 

*Creation of live list in AEEP Sharepoint 

 

Ongoing 

 

 

 



   

 

   

 

 

 

ABINGTON EARLY EDUCATION PROGRAM: SCHOOL IMPROVEMENT GOAL #2 

GOAL #2: Maximize the opportunities and resources afforded by the co-located preschool, middle school and high school at 201 

Gliniewicz Way and strengthen parent and community engagement (District Goal: Community Support) 

 

Activity/Professional Development Responsible Party Indicator of Accomplishment Anticipated Date 

of Completion 

1.Parent Engagement Survey  

A. Create 

AEEP School Council *Survey (family contacts, volunteer 

opportunities) 

October 2023 

B. Survey Distribution AEEP Administrative 

Assistant 

*Survey Disseminated to all families 

(Online; Hard Copy; multiple languages) 

November 2023 

C. Survey Results- analysis AEEP School Council *Database of interested adults 

*Opportunities identified 

 

December 2023 

2. Caregiver Volunteer program AEEP Director 

Professional Staff  

AEEP Administrative 

Assistant 

*Create/Share letter with families 

regarding: 

  volunteer opportunities 

Identify volunteer prerequisites  

*Initiate volunteers 

February 2024 

3. Expand High School intern program  AEEP Director 

Professional staff 

AMS/AHS staff  

*Consultation with Karin Daisy, AHS 

*List of potential projects/activities 

*Develop “contract” highlighting 

expectations and responsibilities 

 

Ongoing 

 



   

 

   

 

 

 

ABINGTON EARLY EDUCATION PROGRAM: SCHOOL IMPROVEMENT GOAL #3 

GOAL #3: Explore opportunities for early education accreditation (District Goal: Teaching and Learning) 

 

 

Activity/Professional Development Responsible Party Indicator of Accomplishment Anticipated Date 

of Completion 

1. Explore NAEYC accreditation process 

(National Association for the Education 

of Young Children) 

AEEP DIrector 

AEEP Professional 

Staff 

*Connect with site manager NAEYC 

*Review of process staff meeting  

October 2023 

2. Building based self-assessment AEEP Professional 

Staff 

*Completed/submitted self-assessment  May 2024 

3. Determine next steps  AEEP Director 

Director Curriculum, 

Instruction and 

Assessment  

 

*Consultation with NAEYC site manager 

 

Ongoing 

 

 

 

 

 

 



   

 

   

 

 

 

ABINGTON EARLY EDUCATION PROGRAM: SCHOOL IMPROVEMENT GOAL #4 

GOAL #4: Monitor and improve safety of physical environment and processes - pick up/drop off; parking (District Goal; Facilities) 

 

Activity/Professional Development Person Responsible Indicator of Accomplishment Anticipated Date 

of Completion 

1. Safety around parking lot  

*Increased police presence 

*AEEP staff present at sidewalk for pick 

up/drop off 

*Crosswalk- crossing guard volunteer 

(include in survey) 

*Communication with Families 

regarding parking/drop off protocol 

 

AEEP Director 

School Resource 

Officers 

AEEP Staff 

*Schedule of SRO presence 

*Identified staff schedule  

*Analysis of survey question related to 

safety 

*Identify potential volunteer opportunity 

*Newsletter; Constant Contact 

Ongoing 

2. Investigate options for pick-up/drop-

off 

*Informal survey neighboring districts 

*improve/share protocol 

*Investigate drive thru drop off/pick up 

*Van pick up/drop off  

AEEP Director 

AEEP Professional 

Staff 

AEEP School Council 

*Create flow chart: current practice, 

neighboring district practice, options  

June 2024 

3. Investigate area for hard top play 

 

AEEP DIrector 

AEEP staff 

Maintenance 

Manager 

*Create list of options for hard top play- 

location(s), fencing options  

 

June 2024 

 



   

 

   

 

 

 

PRIME Standards AEEP ENGLISH LANGUAGE ARTS 

 

o READING LITERATURE (RL) (reading informational text similar) 

▪ RL PK 1 ask/answer questions about story/poem read aloud 

▪ RL PK 7 make predictions about what happens next after exam/discuss illustration 

▪ RL PK 10 Listen actively as an individual and as member of a group to lit read aloud 

o READING FOUNDATIONAL SKILLS (RF) 

▪ Print concepts 

• F PK 1 dem understanding of print/written text: books, words, letters, alphabet 

▪ Phonological Awareness 

• F PK 3 Dem beg understanding of phonics and word analysis skills 

o Link initial sound/corresponding letter, recognize name/common labels and signs 

o WRITING (W) 

▪ W PK 3 use comb of dictating/drawing to tell a story 

▪ W PK 6 recognize that digital tools are used for communication- use to convey messages in 

pictures/words 

o SPEAKING AND LISTENING 

▪ SL PK 1 participate in collab conv with partners during daily routines/play (interacting in a 

group, conv multiple exchanges) 

▪ SL PK 3 ask and answer ?s to seek help, get info, clarification 

▪ SL PK6 speak audibly and express thoughts, feelings, ideas 



   

 

   

 

 

 

 

PRIME Standards AEEP MATHEMATICS 

 

 

o COUNTING AND COORDINALITY 

• CC PK2 recognize and name written numerals 0-10 

• CC PK4 count many obj/actions up to 10 recognizing one more/less, 1:1, accurately count as many as 7 

in scattered configuration 

• CC PK 5 use comparative language more/less, = to compare/ describe groups of obj 

o OPERATIONS AND ALGEBRAIC THINKING 

• OA PK 1 concrete obj to model+/-  problems up to 5 

o MEASUREMENT AND DATA 

• MD PK 3 sort, categorize, classify by >1 attribute 

o GEOMETRY 

• G PK 1 identify rel positions of obj in space w/approp language 

• G PK 2 identify 2d shapes w/approp language 

• G PK3 create/represent 3d shapes with various materials/manipulatives 
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Beaver Brook Elementary School (BBES) 

School Council Members 2022-2023 
 

 

Co-Chairs:   Julie Thompson – Principal 
   Melanie Savicke– Assistant Principal 
 
 
Parent Representatives:   Kristi Ericson 
   Katie Cox 

Brooke Woodford 

  
Staff Representatives:   Kelly DeSantes, Grade 1 
   Rebecca Pulkinen, Wellness 
   Adrienne Whalen, Reading Specialist 

 
Community Representative:   NA 
 
School Committee Representative:  Heidi Hernandez, Abington School Committee 
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Mission 

Statement 

 
The mission of the Abington Public Schools is to provide all students with 

relevant, challenging educational experiences to prepare them to be engaged, 

responsible citizens and members of the global community. 

 
 

District Guiding Beliefs: 

We believe in: 

❖ making decisions in the best interests of students. 

❖ supporting all students in achieving success. 

❖ fostering the physical, intellectual, technological, social, emotional, and artistic development of our students. 

❖ creating a safe, tolerant, supportive, organized, and equitable learning environment. 

❖ providing challenging educational experiences that build character. 

❖ developing self-discipline and personal responsibility. 

❖ promoting creativity, problem solving, effective communication, and critical thinking skills. 

❖ cultivating the educational partnership among home, school, and community. 

❖ nurturing a culture of collaboration, collegiality, and mutual respect. 

❖ encouraging staff initiative and innovation. 

❖ implementing professional development that is essential for effective instruction and improved student learning. 

❖ reviewing and updating curriculum, instruction, and assessment in a regular cycle. 

❖ recognizing that effective and appropriate technology is essential for teaching and learning. 

❖ inspiring all students to become life-long learners. 
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District Goals and Objectives: 

Teaching and Learning 
1 To improve student performance through curriculum, instruction, and assessment. 
1.1 Provide rigorous and relevant curriculum and instruction in an optimal learning environment. 
1.2 Analyze student performance data from a variety of sources to make informed decisions. 
1.3 Commit time and resources for meaningful collaboration and high-quality professional development. 

Technology 
2 To maximize opportunities provided by technology to transform teaching and learning. 
2.1 Provide all staff and students access to current hardware and software, achieving a one-to one computing ratio. 
2.2 Develop technology literacy curriculum for all students. 
2.3 Continue to provide professional development in instructional technology. 
2.4 Provide appropriate instructional technology support. 
2.5 Commit to a regular plan to evaluate, consider, and acquire emerging technology. 

Finance and District Operations 
3 To obtain and responsibly manage equitable, predictable, and sustainable funding for educational programs, 

facilities, and operations. 
3.1 Collaborate with the community, local, state, and federal officials to obtain sustainable and predictable financial support. 
3.2 Provide transparency and encourage community participation in the budgetary process. 
3.3 Plan and secure funding through traditional and alternative sources, in order to provide state-of-the-art facilities, infrastructure, 

technology, and other capital projects. 
3.4 Provide relevant professional development in the area of technology to maximize data management and business continuity. 

Facilities 
4 To provide state-of-the-art facilities. 
4.1 Secure the necessary votes to support the renovation, expansion, and /or construction of school facilities. 
4.2 Present required Massachusetts School Building Authority (MSBA) applications and have them accepted and funded. 
4.3 Begin work on MSBA and town funded projects as soon as possible. 
4.4 Continue to avail ourselves of alternative funding sources for maintenance and upgrades to school facilities. 

Community Support 
5 To generate strong community support for the school district. 
5.1 Create and implement a plan to effectively communicate the achievements of the students and staff of the Abington Public 

Schools. 
5.2 Increase family and community participation in the educational process and the life of the schools. 
5.3 Broaden our students’ awareness of their responsibility to participate in their community. 
5.4 Build strong community support for education through the approval of the annual budget and special budget requests at town 

meeting. 
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Summary of 2022-2023 Goals: 
 

• Goal # 1: Improve reading proficiency of all students 
o New phonics resources implemented for all students in grades K-2 
o Kindergarten and Grade 1 teachers continue to implement Heggerty Phonemic Awareness program 
o Teachers continue to implement reader’s workshop as a literacy structure 
o “Jump start” caseload of reading interventions put in place immediately following September DIBELS 

assessment. 
o Reading intervention provided to students through the SST (Student Support Team) process 
o WIN model allows for individualized instruction twice per week with grade level teachers 

 

• Goal # 2: Improve supports and outcomes for students with disabilities as well as English Learners 
o Implemented a foundational EL classroom for grade 1 and 2 EL newcomers to provide comprehensive 

language services 
o ELE Department held a family meet and greet at Beaver Brook allowing for families to learn about our school, 

ask questions, and socialize. 
o Orton-Gillingham reading program training/implementation by Special Educators to provide a multi-sensory 

approach to reading instruction to help students connect language with letters and words 
o Special Education model at BBES adjusted to support all students with disabilities in their least restrictive 

environment 
o All teachers received professional development focused on strategies to best support EL students. 
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• Goal # 3: Increase family engagement in student learning experiences 

o Beaver Brook Broadcaster sent to families on weekly basis with content and links translated and posted on 
the APS website 

o Teachers continue to use platforms such as Remind, Talking Points, Classroom Dojo, email, phone calls and 
meetings to continue collaboration with families  

o Beaver Brook staff planned and held several events through this school year providing opportunities for 
families to visit our school and interact with each other and/or Beaver Brook staff members. 

▪ Open House 
▪ Parent Teacher Conferences 

▪ Family Math Night 
▪ Pirate Literacy Night 
▪ Kindergarten Veteran’s Day Event 
▪ Grade 1 Spring Show 

▪ Grade 2 Vocabulary Parade and Celebration 

▪ Volunteer Classroom Readers 

o In collaboration with the PTO, several events and activities were held during the year focused on increasing 
opportunities for families to participate in student experiences at BBES 

▪ Kindergarten popsicle party 

▪ Bowling night 

▪ Booster Fun Run 

▪ Providence Bruins  

▪ Special Someone Dance 

▪ Boo Bash 

▪ Holiday shop 

▪ Thanksgiving and Holiday Drives 
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BBES 2023-2024 School Improvement Plan 
 

 

The Beaver Brook Elementary School (BBES) School Council is a representative building-based 
group that meets regularly to discuss important issues related to the overall needs of BBES. In addition 
to monitoring all factors related to the educational needs of children and reviewing the school’s annual 
budget, the School Council is responsible for the development of the BBES School Improvement Plan. 
The School Improvement Plan is an annual document that outlines the most pressing needs of the 
school community. All goals/action steps, although specific to the Beaver Brook Elementary School, are 
consistent with the vision, mission, goals, and objectives of Abington Public School District’s Strategic 
Plan. This year, the BBES School Council has identified the following goals as primary areas of focus for 
the 2023-2024 school year: 

 

 
 
 
 
 
 
 
 

  

 

 

 

 

 

 

 

 

 

Goal # 1 Improve writing proficiency of all students 

Goal # 2 Improve supports and outcomes for students’ social emotional needs 

Goal # 3 Increase opportunities for all families to engage in school community 
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 Beaver Brook Elementary School Improvement Goal #1 
 

Goal #1 Improve writing proficiency of all students 
 

 

Activity and/or Professional 
Development 

Person(s) Responsible Indicator of Accomplishment Expected 
Completion Date 

1. Prioritize writing instruction and 
opportunities for writing for all 
students 

Principal/Assistant Principal, 
Director of Curriculum, 
Instruction, and Assessment, 
Educators, Support Staff 

• Dedicate professional 
development time to MA 
ELA/Writing Standards 

• Staff to collaborate on grade 
level writing expectations and 
rubric 

• Implement benchmark writing 
prompts Fall, Winter, Spring 

• Writing across content areas is 
implemented following 
recommended model (delivery 
method, minutes per day, etc.) 

 

Ongoing 
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Beaver Brook Elementary School Improvement Goal #2 
  

Goal #2 Improve supports and outcomes for students’ social emotional needs. 
 

Activity and/or Professional 
Development 

Person(s) 
Responsible 

Indicator of Accomplishment Expected Completion 
Date 

1. Prioritize social emotional needs of all 
students. 

Director of Student 
Services, Principal/ 
Assistant Principal, 
Special Education 
Team Chair, 
Educators 

• Hire full time School 
Adjustment Counselor 

• Create opportunities for 
collaboration between 
educators and SAC 

• Create Second Step pacing 
guide for each grade level 

• Streamline and update 
processes of Mental Health 
Committee  

Ongoing 

 

 

 

Beaver Brook Elementary School Improvement Goal #3 
  

Goal #3 Increase opportunities for all families to engage in the school community 
 

Activity and/or Professional 
Development 

Person(s) 
Responsible 

Indicator of Accomplishment Expected 
Completion Date 

1. Increase family engagement 
opportunities 

Principal/Assistant 
Principal, Educators 

• Increase interactivity of all educators at 
Open House 

• Implement Welcome to Kindergarten 
event for parents 

• Host school wide curriculum nights 

• Host ELE Department Meet and Greet 

• Collaboration with PTO on in-school 
and after-school 
events/activities/fundraisers 
 

Ongoing 
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Appendix 
 
Acronyms/Definitions 
 

BBES – Beaver Brook Elementary School 

Class DoJo, Remind – phone and computer applications for communication between home and school using text and or 
photo/video 

CPT – Common Planning Time 

DESE – Massachusetts Department of Elementary and Secondary Education 

DIBELS – Dynamic Indicators of Basic Early Literacy Skills is a set of procedures and measures for assessing the acquisition of 
literacy skills.  

ELE – English Learner Education 

EL – English Learner 

ESL – English as a Second Language 

PD – Professional Development 

PTO – Parent Teacher Organization 

RtI – Response to Intervention 

SAC – School Adjustment Counselor 

SEI – Sheltered English Immersion is an approach to teaching academic content in English to ELs. Generally, but not always, ELs 
are in the same classrooms as native English-speaking students. 

SEL – Social and Emotional Learning (SEL) is an integral part of education and human development. SEL is the process through 
which all young people and adults acquire and apply the knowledge, skills, and attitudes to develop healthy identities, manage 
emotions and achieve personal and collective goals, feel and show empathy for others, establish and maintain supportive 
relationships, and make responsible and caring decisions 

SST – Student Support Team- educator team who review student academic, social, emotional, or behavior challenges then assist 
with intervention options 

SY – School Year 

WIN – What I Need (WIN) is a universal intervention period for all students in each grade level. Students are mixed between 3 or 4 
classrooms based on their academic needs/strengths in reading and math to receive targeted instruction 2x per week for 30-
minutes 

 













 

 

 

 

Dates for School Committee Meetings for the 2023-2024 SY 

Tuesday Evenings @ 7:00 p.m.  

 

• August 29, 2023  

• September 26, 2023 

• October 24, 2023 

• November 28, 2023 

• January 9, 2024  

• January 30, 2024 

• February 27, 2024 

• March 26, 2024 

• April 23, 2024 

• May 28, 2024 

• June 18, 2024 

http://www.abingtonps.org/dotnetnuke_2/Home/tabid/134/Default.aspx









































