
Dear Visitors: 

 

Welcome to an open meeting of the Abington School Committee.  This is the agenda that 

will be discussed this evening.  Please note that Hearing of Visitors is included; and if you 

have a statement or question, please be kind enough to wait to be recognized by the Chair 

and give your name and address.  

 

Chris Coyle, Chair 

  

This meeting may be digitally recorded 
 

 

ABINGTON PUBLIC SCHOOLS 

 ABINGTON, MA 02351 

 

 REGULAR MEETING OF THE ABINGTON SCHOOL COMMITTEE 

 

 TUESDAY, January 9, 2024 

 

ABINGTON MIDDLE/HIGH SCHOOL – LIBRARY 

 

 7:00 P.M. 
 

 

   NOTE:  An FY25 Public Budget Hearing will be held at 7:15 p.m. 

 

 

   I. CALLING OF MEETING TO ORDER AND FLAG SALUTE 
 

  II. HEARING OF VISITORS 

 

III. READING AND APPROVAL OF MINUTES 

     

November 28, 2023 

     

IV. REPORT OF THE SUPERINTENDENT OF SCHOOLS 

 

A. Recommendation to appoint Dr. Chris Basta Assistant Superintendent of 

Schools as of July 1, 2024. 

 

B. Consideration to the approve admittance of the Brockton Public School District 

and Whitman-Hanson Regional Public School District to READS collaborative 

effective July 1, 2024  

 

C. 2023-2024 North River Collaborative Board of Directors 



  

D. 2023-2024 READS Collaborative Board of Directors 

 

E. Presentation and Public Hearing on the FY25 Preliminary School Department 

Budget Proposal. 

      

V.       REPORT OF THE ASSISTANT SUPERINTENDENT 

 

FY25 Capital Plan      

 

VI. NEW BUSINESS AND ESTABLISHING OF NEXT SCHOOL COMMITTEE 

 MEETING DATE 

   

  Tuesday, January 30, 2024 @ 7:00 p.m. Regular Monthly Meeting 

 

 

 VII.    INFORMATIONAL ITEMS:            (Please review the enclosed materials. Although I may call  

      your attention to a couple of these items, most items will  

  not be discussed at the meeting unless a member of the 

School Committee has a specific question or comment.) 

 

• Peter Serino named District 9 Athletic Director of the Year 

 

• Personnel Administration - Informational 

 

1. The Superintendent has accepted the resignation from Michael Russell, a 

custodian within the Abington Public Schools, for the purpose of retirement 

effective at the end of the 2023-2024 school year. 

 

2. The Superintendent has accepted the resignation from Michelle Ray, cafeteria 

worker within the Abington Public Schools effective on December 5, 2023. 

 

3. On the recommendation of Jean Connon, Director of Food Services, the 

Superintendent has approved the appointment of Christina Cardoza as a 

Cafeteria worker within the Abington Public Schools effective December 18, 

2023. 

 

4.  On the recommendation of Jean Connon, Director of Food Services, the 

Superintendent has approved the appointment of Alma Frederick as a 

Cafeteria worker within the Abington Public Schools effective December 18, 

2023. 

 

5. On the recommendation of Matthew MacCurtain, Principal of Abington          

      Middle School, the Superintendent has approved the appointment of Michelle 

      Ross-Gately as a special education teacher effective on Tuesday, January 2,    

      2024. 



 

6.  On the recommendation of Jennifer Barresi, Principal of Woodsdale 

Elementary, the Superintendent has approved the appointment of Christina 

Fay as long-term substitute ELE tutor effective on December 14, 2023.  

 

7.  On the recommendation of Jennifer Barresi, Principal of Wooddale 

Elementary School, the Superintendent has approved the appointment of 

Laura Nuttal as a long-term substitute grade 3 teacher effective on November 

29, 2023.  

 

8. On the recommendation of Peter Schafer, Superintendent of Abington Public 

Schools, the School Committee voted and approved the appointment of Sarah 

Gainey as the Director of Finance and Operations effective on July 1, 2024. 

 

9.  On the recommendation of Jonathan Bourn, Principal of Abington High 

School, and Peter Serino, Athletic Director, the Superintendent has approved 

the appointment of the following volunteer coaches for the winter season: 

 

• Jack Houghton   Ice Hockey 

• Nick Malafronte  Ice Hockey 

• Shane Murray   Ice Hockey 

• Christopher Marquardt Boys Basketball 

• Christopher Tighe  Boys Basketball 

• James Smith    Boys Basketball 

• Paul Preziosi   Girls Basketball 

 

10.   On the recommendation of Matthew MacCurtain, Principal of Abington 

Middle   School, the Superintendent has approved the appointment of the 

following BOOST tutors and paraprofessional:  

 

• Christine Compton 

• Jill Meegan 

• Pamela Kalen 

• Jordana Gomes 

• Colleen Blachard 

• Fraser Toomey 

 

• Dates to Remember 

 

1. Thurs., January 11 – Inservice/Early Release Day for Students 

2. Mon., January 15 – Martin Luther King Day – All School Offices and Buildings  

Closed 

3.  Tues., January 30 – School Committee Meeting @ Middle/High School Library 

7pm 

 

VIII.    ADJOURNMENT 









CHRISTOPHER T. BASTA, ED.D. 
 

EDUCATION               
 

 University of New England                 Biddeford, ME 
 Doctor of Education – Educational Leadership, May 2020 

Dissertation Topic: Social-Emotional Learning and Classroom Instruction 
 

Sacred Heart University         Fairfield, CT 
 Master of Arts in Teaching – Elementary Education, August 2006 
 Connecticut Teacher Certification – Elementary Education, May 2001 
 

 Fairfield University          Fairfield, CT 
 Bachelor of Arts in Sociology and Anthropology (Religious Studies Minor) May 1996 
 
CERTIFICATION/TRAINING            
 

 Massachusetts Superintendent/Assistant Superintendent, All Levels  
Massachusetts Principal/Assistant Principal, PreK-8 
Massachusetts Supervisor/Director - Non-Core 
Connecticut Intermediate Administrator and Supervision Certificate 
Connecticut Professional Educator Certificate, K-6 

   
LEADERSHIP EXPERIENCE            

 

Director of Curriculum, Instruction, & Assessment, August 2022-Present  
 Abington, MA 

P-12 Central Office Administrator 
  

● Planned and executed P-12 professional development plan for certified and support staff 
● Developed and implemented a choice-based PD Day for staff with over 60 workshops to 

meet the needs of the APS staff 
● Revised and implemented Curriculum Review Plan with stakeholder committees to update 

elementary phonics curriculum, 5-12 math curriculum, and a P-6 assessment plan 
● Collaborated with Department Heads, Directors, and Principals to improve equitable 

learning outcomes for all students 
● Co-Chair of District Strategic Planning Committee 
● Wrote and managed ESSA and IDEA grants to provide updated resources and assessments 

as well as professional development to improve outcomes for students 
● Revamped and facilitated P-12 learning walk plan and process for administrative team to 

improve teaching and learning 
● Served as Abington’s representative for the Massachusetts Partnership for Diversity in 

Education as well as the South Shore Superintendent’s Roundtable’s representative on the 
Massachusetts Association of School Superintendents’ Professional Development 
Committee 

● Completed other district-level administrative projects and activities in collaboration with 
Superintendent, Assistant Superintendent, Director of Student Services, School 
Accountant, and building leadership 

 
Principal, July 2019-July 2022 Beaver Brook Elementary School   Abington, MA 
Administrator for 530+ student K-2nd grade school  
  

● Managed daily operations and long-term planning for school community 
● Supervised and evaluated 90+ certified and support staff using classroom walkthroughs, 

informal observations, and formal observations applying the Abington Educator 
Evaluation System 

● Led school community through pandemic challenges and post-pandemic adjustments to 
curriculum, instruction, assessment, and intervention 

● Gathered qualitative and quantitative data from staff, students, and families related to P-12 
grade level and school building transitions in Abington via online surveys and focus groups 



to make recommendations to APS administration and the Abington School Committee 
focused on improving P-12 school/home communication, student executive function skill 
development, and student social-emotional skill development as students matriculate 
through APS schools 

● Developed comprehensive Student Support Protocol to address academic, behavioral, and 
SEL development, trauma-informed instruction, inclusion, Restorative Practices, and crisis 
support 

● Developed, prioritized, and managed the school budget and staffing 
 
Assistant Principal, July 2015-June 2019  Redding Elementary School Redding, CT 
Administrator for 500+ student preschool-4th grade school  

 
● Assisted principal in daily operations and long-term planning for school 
● Trained teachers and novice administrators in CLASS Teacher Observation system to 

improve teaching and learning 
● Supervised and evaluated over 100 tenured, non-tenured, and support staff using 

classroom walkthroughs, informal observations, and formal observations using the CLASS 
observation system as part of the implementation of the ER9 Teacher Evaluation Plan  

● Planned and presented professional development activities related to District and school 
improvement plans.  Topics included Trauma-informed teaching, Data Teams, 
Reading/Writing Workshop, Google Apps for Education, Smarter-Balanced Assessment, 
and Safe School Climate 

● Utilized strong working knowledge of special education, school law, and effective 
communication skills as chair of IEP and 504 meetings 

● Served as Safe School Climate Specialist to implement the school's climate plan and 
address behavioral issues with restorative, progressive discipline and peer mediation 
techniques 

 
Director of Summer/Continuing Ed, June 2010-June 2015   Darien Public Schools Darien, CT 
Administrator for 2,250+ registration summer and continuing education programs including 
courses from pre-K/K transition to resume writing and from reading/math support to high school 
football camp at three school facilities. 
 

● Monitored/evaluated performance and financial arrangements with over 170 
teachers/coaches/instructors/counselors  

● Monitored schedule, room assignments, and other logistical aspects of the program for 
over 150 different courses/camps serving the needs of over 1,000 students/adults at three 
school facilities 

● Managed records related to Summer & Continuing Education, including but not limited to 
attendance, health, grade reporting, Annual Report to Board of Education and a budget of 
over $650,000 

● Presented enrollment, catalog, facilities and budget information to Board of Education bi-
annually 

 
Team Leader – Grade 5, August 2004-June 2015        Hindley Elementary School Darien, CT 

● Led team during period leading up to and after National Blue Ribbon School Award in 
2012 

● Promoted curriculum coherence and alignment 

● Collaborated with 5th grade team, as well as Art, Library, and Music staff to design and 
implement annual student-driven interdisciplinary performance tasks 

● Initiated a data-driven model to teach guided math groups 

 
PROFESSIONAL EXPERIENCE            
 

Adjunct Faculty, April 2017-July 2019               The Connecting Link 
 Online 
 



● Online instructor for educators taking classes on topics including Bullying & 
Cyberbullying, Google Apps for Education, Differentiation, Literacy within Content Areas, 
and Educational Leadership 

● Facilitated online discussions between students related to weekly assignments and course 
content 

● Implemented course curriculum and enhanced program by developing authentic, topical 
activities, projects, and assignments for students 

● Provided written and oral feedback and grading based on student class participation, 
assignments, and progress toward course learning objectives. 

 
 
Teacher Grade 5, August 2001-June 2015             Hindley Elementary School Darien, CT 

 
● Planned, developed and implemented all content area lessons/units within an inclusive 

classroom 

● Proactively built and maintained positive relationships with parents to insure student 
success 

● Utilized assessment tools including: TCRWP Reading/Writing Assessments, DRA2, F&P, DRP, 
DIBELS, OLSAT, ERB, CMT, SBA, NWEA-MAP,  rubrics, checklists, journals and portfolios to 
assist in instructional planning 

 
PROFESSIONAL GROWTH            
 

● Webinars: Implementing the Common Core; Response to Intervention: In the Trenches; Developing 
Print Knowledge in Young Children with Disabilities; 7 Keys to Comprehension; Word Study with 
All Learners; Transforming 21st Century Learning Environments; Effective Practices in Early 
Childhood Education: Building a Foundation; and How to use Data to Improve Student 
Achievement 

● Trained by Teaching and Learning Alliance (TLA) to be an MSAA coach for novice school 
administrators 

● Pursued ongoing professional development such as cultural proficiency, SEL, data-
informed decision making, complex behaviors, school improvement, differentiated 
instruction, Data Teams, learner-centered instruction techniques, Restorative Practices as 
well as several technology integration workshops 

 
 

PROFESSIONAL AFFILIATIONS            
 

Association for Supervision and Curriculum Development 
Pi Lambda Theta International Honor Society 
International Literacy Association 
National Council of Teachers of Mathematics 
National Council for the Social Studies 
 





FY25 Preliminary Budget Proposal

January 9, 2024

Abington Public Schools
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Abington Public Schools
FY25 Preliminary Budget Proposal

The FY25 Preliminary Budget Proposal of $31,895,119 for the Abington Public 
Schools represents an effort to secure the necessary resources to provide the 
children of Abington with a high-quality educational program.

The following are important to note as the budget development process moves 
forward: 

• This budget maintains reasonable class sizes for all students PreK-12. 

• It addresses the increased needs in our growing English Learner (EL) 
population and mental health and behavioral challenges for all students. The 
funding for meeting needs in these areas is provided by the Student 
Opportunity Act (SOA).

• It maintains our commitment to required instructional resources like 
hardware, software and books. 

• Certain “built-in increases” for fixed or mandated costs will automatically 
cause our budget to increase. 2



ABINGTON PUBLIC SCHOOLS
Positions, Programs and Priorities FY25 Budget Proposal

(1) Grade 6 Teacher     Reduces class size from 28.8 to 24.7
Middle School 
      

(1) Grade 1 Teacher       Maintains Grade 1 class sizes and
Beaver Brook      improves support for students learning 

      English 

(.5) English Learner Tutor     Provides needed support for students 
Woodsdale      learning English
(Currently ESSER funded)* 
    

(.8) English Learner Teacher    Provides needed support for students 
High School      learning English

*(ESSER - Elementary and Secondary School Emergency Relief)



4

ABINGTON PUBLIC SCHOOLS
Positions, Programs and Priorities FY25 Budget Proposal

(.6) English Learner Teacher Provides needed support for students 
Woodsdale      learning English

(2) Math Interventionists  Provides Math support for students
Middle School   in Grade 5 -8 
(Currently ESSER funded)* 

(.5) School Adjustment Counselor Supports the behavioral and mental 
Woodsdale                 health needs of  high risk and 
                   struggling students   
  

(1) Technology Teacher  Replaces a tutor position and improves 
Woodsdale and Beaver Brook instructional model  
   
*(ESSER - Elementary and Secondary School Emergency Relief)
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ABINGTON PUBLIC SCHOOLS
Positions, Programs and Priorities FY25 Budget Proposal

Additionally considered positions, but not included in the 
Preliminary Budget Proposal:

ELE Tutor
ELE Teacher
School Adjustment Counselor
Admin Assistant & Family Liaison
Shared Nurse
Art Teacher
English Teacher
Woodsdale Assistant Principal



Increases by Major Category to the Proposed FY25 
Preliminary Budget Proposal

Salary Account   
Contractual Obligations                 $1,044,015
New Positions                    $425,226 
      $1,469,241

Programs with Other Districts
Special Education Tuitions    -$179,607  
Circuit Breaker Reimbursement              $72,056  
        -$107,551
  

Other School Services
Transportation          $55,228
Special Education Transportation        $52,291
Increased Bussing                $83,340
         

         $190,859 6



Increases by Major Category to the Proposed FY25 
Preliminary Budget Proposal

Technology/Instructional Materials
Laptop Replacement $240,000
Instructional Materials $225,391

$465,391
Operations and Maintenance
Regular and Routine Maintenance $43,881       
Natural Gas/Heat $120,672

$164,553

Total Increase of  7.35% $2,182,493
Preliminary Budget $31,895,119



www.abingtonps.org

For more information:
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Five Year Grades PK-12 English Learner (EL) Enrollment History
School
Year 2019-20 2020-21 2021-22 2022-23 2023-24 Five Year 

Increase
Five Year % 

Change 

Students 144 162 195 236 256 112 78%
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